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An act relating to school safety; 

prohibiting bullying and harassment of 

any student or employee of a public K-12 

educational institution; providing 

definitions; requiring each school 

district to adopt a policy prohibiting 

such bullying and harassment.
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“Bullying” is defined as systematically and 
chronically inflicting physical hurt or 
psychological distress on one or more students 
and may involve: (R.I.P)

 Teasing;
 Social exclusion;
 Threat;
 Intimidation;
 Stalking;
 Physical violence;
 Theft;
 Sexual, religious, or racial harassment;
 Public humiliation; or
 Destruction of property.



“Harassment” is defined as any threatening, insulting, or 
dehumanizing gesture, use of data or computer 
software, or written, verbal, or physical conduct 
directed against a student or school employee that:

 Places a student or school employee in reasonable fear of 
harm to his or her person or damage to his or her property.

Has the effect of substantially interfering with a student’s 
educational performance, opportunities, or benefits.

Has the effect of substantially disrupting the orderly operation 
of a school.



 Developed a Task 
Force 

 Updated School Board 
Policies

 Trainings

 Added language to our 
Safety and Security 
Procedures.

 Participated in State 
Audit

 Added Bullying and 
Harassment Paperwork 
for documentation. 

 Program Analysis

 Program Planning and 
Recommendations for 
Next Steps 



 Bullying - Policy 525
• Bullying for the purpose of this policy is defined as 

systematically and chronically inflicting physical or 
psychological distress on one or more student or 
employees. The term bullying shall include “cyber-
bullying” . It is also further defined as unwanted and 
repeated written, verbal, or physical behavior, including 
any threatening, insulting or dehumanizing gesture by a 
student or adult, that is severe or pervasive enough to 
create an intimidating, hostile or offensive educational 
environment; cause discomfort or humiliation or 
unreasonable interfere with the individual’s school 
performance or participation. 



Harassment- Policy 525
• Harassment for the purpose of this policy, shall 

be defined as any threatening, insulting, or 
dehumanizing gesture, use of data or computer 
software, or written, verbal or physical conduct 
directed against a student or school employee 
that:

 Places a student or employee in reasonable fear of harm to his 
or her person or damage to his or her property.

 Has the effect of substantially interfering with a student’s 
educational performance, opportunities, or benefits

 Has the effect of substantially disrupting the orderly operation 
of a school. 



 Code of Conduct- Policy 208

• Bullying is defined as aggressive behavior that is 

repeated, that is intentionally harmful and occurs 

with no provocation. This includes teasing, 

calling names, hitting, kicking, stealing, 

threatening as well as spreading rumors and 

influencing others to do these things. This 

includes cyber-bullying where technology and 

cyberspace are used for any of the above 

behaviors and acts. 



 Principals

 Assistant Principals 

 School Counselors

 School Social Workers

 School Psychologists

 Bus Drivers

 Parents and Students

 Community Members

 Teachers

 All Staff Members



Procedures are in place at all schools to 

effectively and efficiently  investigate and 

document claims of bullying and 

harassment. 

Communication with parents and students 

regarding policies and procedures.  

All reports of bullying will be investigated 

and documented through Crosspointe and 

SESIR. 



 Non Violent Crisis 
Intervention

 Social Skills Programs
 Caring Communities
 Conflict Resolution 

Programs
 Violence Prevention 

Efforts
 Peer Mediation Programs
 Student Recognition 

Programs
 SRD’s 
 RTI-B
 SEL- RULER Program

 Threat Assessment
 Concern of Harms
 Crisis Response Teams
 Problem Solving Teams
 Internet Safety Curriculum
 Security Audits
 School Climate Surveys
 Behavioral Leadership 

Team
 Mentoring
 School Counseling 

Programs
 Student Code of Conduct
 Wall to Wall Academies





 A comprehensive school climate program designed to 

create safe and caring communities by shifting the 

power away from bullies and into the hands of the 

caring majority of students.

 Topics include: Basics of bullying, strategies to avoid 

victimization, teasing and sexual harassment, empathy 

and taking a stand, inclusion in groups, creative 

problem solving, positive leadership and creating 

caring communities. 



 This program is designed to help students 
develop critically important cognitive, social and 
self-management skills.

 The Student Success Model includes five 
essential skill-building areas:
• Goal Setting and Progress Monitoring

• Creating a Caring and Supportive Learning Environment

• Memory Skills

• Performance Under Pressure

• Positive Self-Talk and Action (Good Decision Making)



 This program helps provide children with the 

skills they need to create safe environments 

and become successful adults. 

 By understanding their emotions and how to 

respond to them, students will be able to 

remain focused on academics and health social 

and emotional relationships. 



These interactive programs provide key 

information about bullying, cyber 

bullying, and dating violence, and 

explain how schools, community 

organizations, and parents can create 

safe and healthy environments.



 Parents are vital

 Know the Warning Signs 

 Open Communication

 Partner with your child’s school

 Remain calm but proactive

 Work collaboratively



Questions?


